COURSE OUTLINE
1) GENERAL
	SCHOOL
	SCHOOL OF HEALTH SCIENCE

	ACADEMIC UNIT
	FACULTY OF MEDICINE

	LEVEL OF STUDIES
	UNDERGRADUATE 

	COURSE CODE
	ΙΑΕ511
	SEMESTER
	H’

	COURSE TITLE
	FACULTY OF MEDICINE INTERNSHIP PROGRAM

	INDEPENDENT TEACHING ACTIVITIES
	WEEKLY TEACHING HOURS
	CREDITS

	Internship in the Host Organization
	Morning work for 8 hours, 5 days/week for 2 months (with 2 days leave every month) = total 328 hours
	2

	COURSE TYPE 


	OPTIONAL ELECTIVE COURSE

	PREREQUISITE COURSES:


	Students are selected on the basis of the academic eligibility requirements and classification criteria set by the General Assembly of the Faculty of Medicine.

	LANGUAGE OF INSTRUCTION and EXAMINATIONS:
	Greek

	IS THE COURSE OFFERED TO ERASMUS STUDENTS
	NO

	COURSE WEBSITE (URL)
	http://gpa.uoi.gr/#

https://ecourse.uoi.gr/enrol/index.php?id=3232


2) LEARNING OUTCOMES
	Learning outcomes

	

	The aim of the Internship is to provide work experiences during the student's pe-graduate studies, which is very important for his/her subsequent professional career. The Internship is an opportunity for the student to work for a short time in a real work environment such as a Regional / Rural Clinic, a small Regional Hospital, a Department or Laboratory of a Hospital (Public or Private) or a Research Institute. University Laboratories and Private Out-patient Clinics are not allowed.
The Internship

· enables students to transfer their scientific knowledge to realistic conditions, apply and test it

· provides them with opportunities to enhance their scientific training with professional skills and qualifications

· allows them to test a potential future professional space and explore their professional interests

· brings them close to the modern work environment and prepares them so that they are able to work in it
· enables them to get to know and network with scientists, doctors and other people who may have an important role in this environment
· finally, it can help them to smooth the start of the student's career.
The student together with the Supervisor at the Host Organization will define the framework of activities, skills to which the student will be exposed (and will ideally be trained) and all potential benefits that the two parties expect the student to gain from the 2-months Internship. This makes it easier for the student to organize the time of the Internship and to be able to evaluate it when completed. 

	

	General Competences 

	The Internship aims to help the student acquire the following general competences
1. Work in real conditions

2. Acquisition of practical skills (clinical and/or research)

3. Search for, analysis and synthesis of data and information, with the use of the necessary technology 

4. Adapting to new situations

5. Decision-making 

6. Working independently 

7. Team work

8. Task design and administration 

9. Showing social, professional and ethical responsibility and sensitivity to gender issues 

10. Criticism and self-criticism 




3) SYLLABUS
	The Faculty of Medicine of the University of Ioannina, participates in the Student Internship Program of the University of Ioannina, co-funded by the European Union (European Social Fund) "Human Resources and Social Cohesion" Program 2021-2027.
Following selection procedures decided by the General Assembly of the Faculty and implemented by the Internship Committee of the Faculty of Medicine in collaboration with the University Internship Office (the procedure is described in great detail in the public announcement call), the students participating in the Internship Program are involved in the following activities which lead to the learning outcomes:
• Search for a Host Organization where the internship will take place
• Communicating with potential Host Organizations
• Making a decision on the selection of the Host Organization

• Implementation of a two-month, full-time practice in the Host Organization 
• Writing an Internship Log Book / Final report
The Internship Program is implemented during the summer months, while graduate students who have not received their degree yet, may have the opportunity to do the course in the autumn or spring.

The choice of the Host Organization by the students is subject to approval by the Internship Committee of the Department in order to ensure the relevance and suitability of the Host Organization selected.
In brief the procedure is as follows: After a public announcement call, applications are made by the students. Then the Internship Committee (with pre-defined criteria) classifies the applications. After the initial acceptance and public announcement of the grading and classification of the applications, the Internship Committee meets to resolve possible protests, followed by the final acceptance and public announcement of the results. The Host Organizations are initially approached by the students, who also propose the Supervisor in the Host Organization. After the Internship Committee evaluates the student's suggestions, approves the student’s suggestion (if not, an alternative solution is sought) and appoints an Academic Supervisor for each student.
Additional supporting documents requested by the students are:

1) Short Curriculum Vitae and 2) Motivation Letter (addressed to the Department's Internship Committee); the reasons for attending the Internship program should be stated there. Students are encouraged to explain who they would like to work for and why (for example, relevance to lessons of particular interest or good performance, etc.).

The classification criteria are 1) the regularity of the students’ performance during his studies, 2) his/her grades, 3) the Curriculum Vitae and 4) the Motivation Letter.
The overall process is described in detail in the public announcement calls and is also mentioned in the webpages shown above.

Additional benefits for students whose application will be approved (since the course is competitive): 1) a small amount of money for living expenses and 2) 2 additional ECTS (in addition to the Faculty of Medicine 360 total ECTS) since the course has been formally accepted by the General Assembly of the Faculty of Medicine in July 2018 as an optional elective course at the 4th year of pre-graduate studies.




4) TEACHING and LEARNING METHODS - EVALUATION
	DELIVERY METHODS

	Physical presence

	USE OF INFORMATION AND COMMUNICATIONS TECHNOLOGY 

	Communication of the student with the University Internship Office, the Academic Supervisor and the Supervisor at the Host Organization via e-mail.

	TEACHING METHODS
	Activity

Semester workload
Everyday work in real conditions in the Host Organization that has been selected. 
Morning work for 8 hours, 5 days/week for 2 months (with 2 days leave every month) = total 328 hours


	STUDENT PERFORMANCE EVALUATION

	The Supervisor at the Host Organization assesses and evaluates the student's total attendance and work during the two-month duration of the Internship. For this purpose, an online evaluation form is filled in.

The Academic Supervisor contacts the student after the end of the Internship (first 15 days), communicates with the Supervisor at the Host Organization, evaluates the student's overall experience and finally fills in an online evaluation form.

Then the Internship course is considered to have been completed (pass). There is no rating/grading.
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